Being a Reflective Practitioner.

Reviewing and Reflecting on your work.

An important part of our work with young people is critically evaluating how we are doing.  After each session or activity, we should take a moment or two, or longer if required, to think about the session, reflecting on which elements of the activity kept the youngsters engaged, which elements developed knowledge and promoted understanding, and which elements would benefit from being adapted for future delivery.

Several theorists have proposed ‘models’ of reflection, however we are going to work with the Gibbs model, proposed by British psychologist Graham Gibbs in the 1980’s.



A table is provided below for you over the page to write up your reflection on an activity.

Review and Reflection of Activity
	Name of Activity
	[bookmark: Text1]     

	Activity Description
Describe the activity.
	     

	Feelings
How did YOU feel about it an what do you think the participants felt ?
	     

	Evaluation
Evaluate the situation… 
	     

	Analysis
Work out why some things went well, and other things didn’t.  Work out why you feel the way you do/did about the activity.
	     

	Conclusions
So what changes need to take place ?
	     

	Personal Action Plan
So how, specifically, will you bring about those changes.
	     




Description


What happened? At this stage you are asked to describe the situation and not to make any judgements or draw conclusions. Try to be as detailed as possible, but remain descriptive


Evaluation


What was good or bad about the experience ? 


Analysis


This is where you delve deeper into understanding why things happened the way ttey did.  Was it something you done or didn't do ?   Was it because of something that someone else did ?  Consoder the underlying factors such as communication issues, preparation or external influences


Feelings


Conclusions


Action Plan


What were your reactions and feelings?  Describe your emotional response to the situation you have experienced.  How did you and others react to what was going on ?



What are you going to do differently in this type of situation next time? What steps are you going to take on the basis of what you have learned in order to improve on your practice ?


What can be concluded from these experiences and the analyses you have undertaken? What can be concluded about your personal situation and your way of working ?
And think about what you could tell about what other people were thinking about it to.
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